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Healthy Relationships 
Policy 

 
 
 

 
VISION 

 
 
St Anne’s is committed to developing a climate of mutual trust, respect and empathy that 
will contribute to a safe and caring environment which promotes personal growth, positive 
self esteem and values the dignity of each person. 
 
 
 

RATIONALE 
 
With the gospel values underpinning the ethos to our school and Jesus’ teachings show all 
people ‘the way, the truth and the life’ (John 14:6), we strive to live out those values and 
treat all members in our school community with dignity and respect. CEOM Policy 2.26 
 
All members of St Anne’s School community are committed to providing a safe and secure 
environment in which the students in our care can reach their full potential. Therefore, St 
Anne’s School does not tolerate any forms of bullying and we see behaviour management 
as a life long learning and developmental. 
 
To address social behaviours and promote resilience, Positive Behaviour Learning (PBL) 
has been implemented throughout the school.  This approach focus’ on explicit teaching of 
the four school values – respect, responsibility, resilience and safety.  Weekly lessons are 
taught allowing opportunities for students to practice and rehearse skills.  Students are 
recognised and explicitly praised for displaying the school values through their actions.  To 
further support students, a Behaviour Management Plan has been developed allowing 
consistency and predictability. 
 
The philosophy of Restorative Practices underpins our approach at St Anne’s. This 
includes the method of shared concern, the no blame approach and the formal apology. 
Restorative Practice strategies use the incident of misbehaviour as an educative 
opportunity for repairing the harm and fostering more socially responsible relationships and 
behaviours that take others' perspectives into account. This is achieved through carefully 
structured opportunities for individuals to understand the impact of their actions, recognise 
their social responsibilities and make amends to those who have been affected by their 
actions.  
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OBJECTIVES 
 
 
The objectives of St Anne’s whole-school Healthy Relationships policy are: 

§ to establish a consistent whole school approach to behaviour issues, 
§ to value and promote the uniqueness and giftedness of each student, 
§ to create a school environment where all students, staff and parents feel 

safe,enabling students to reach their full potential   
§ to encourage respect, healing and restoration both for those who are harmed, and 

for those who cause harm through wrongdoing, 
§ to provide strategies to resolve conflict and respect differences, 
§ to raise awareness amongst staff, students and parents about bullying, 
§ to create a climate where it is encouraged and safe to talk about bullying and ask for 

help,  
§ and to promote positive mental health. 

 
 
 

RIGHTS and RESPONSIBILITIES 
 
 
RIGHTS 

§ Every person has the right to feel safe.  Any person who bullies another is denying 
them that right.  This means we have to think about others (not just ourselves) in the 
classroom and in the playground.  The right to feel safe means that we have a 
responsibility to consider how we speak and act towards others.  Bullying takes 
away a person’s sense of security.  The right to safety means that bullying of any 
kind is unacceptable. 

§ Every person has the right to be treated with respect and fairness.  This means we 
show respect to other people and their property both in the class and in the 
playground.  The right to receive respect and fair treatment requires from us the 
responsibility to show manners and courtesy towards each other. 

§ Every person has the right to learn.  This means we do not adversely affect the 
learning of another student. 

 
At St Anne’s we will not tolerate any action that undermines a person’s right to feel safe, 
respected and to learn.   
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RESPONSIBILITIES 
In partnership - staff, students and parents share the following responsibilities: 

§ Leadership Team: 
- Support, promote, enact, maintain and review the Healthy Relationships Policy 

and Behaviour Management procedures. 
 

§ St Anne’s School community (Staff, parents & students): 
- follow and support St Anne’s School Healthy Relationships policy and 

procedures, 
- listen sympathetically to reports of alleged bullying and focus on resilience, 
- treat others with respect and courtesy, 
- reinforce acceptable behaviours within the school community.  

§ All Staff: 
- act professionally and promote positive self-esteem and attitudes towards 

learning and each other, 
- be models of caring and tolerant behaviour and display fairness to each and 

every child,  
- explicitly teach the values of respect, resilience, responsibility and safety, 
- clearly indicate expectations and consistently apply the rules, 
- reward appropriate behaviour and discourage inappropriate behaviour, 
- Listen and respond to all reports of bullying 

§ Teachers: 
- arrive punctually and remain on yard duty until replaced or bell sounds to end 

recess or lunch. Ensure supervision of designated area carrying a first aid bag 
and Playground Incident Report Folder/raffle tickets,  

- provide students with skills and strategies to deal with bullying or conflict and to 
manage their emotions, 

- listen to reports of bullying and follow up with both victim and alleged bully. Treat 
information regarding bullying confidentially, 

- Provide supports for all involved in bullying incidents 
- inform students of their responsibilities with regard to the Healthy Relationships 

policy, 
- record inappropriate behaviours on a Behaviour Data form 
- to work with students to help complete a behaviour reflection sheet.  This is to be 

sent home to parents. 
- inform the Principal and all appropriate stakeholders of serious offences or 

ongoing behaviour issues, 
- explicitly teach the values of St Anne’s school. 

§ Students: 
- know, observe and adhere to school rules and values, 
- take responsibility for their behaviour and accept the consequences for 

inappropriate behaviour, 
- complete Behaviour reflection sheet. 
- use the strategies taught to deal with disputes or conflict, 
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- intervene or report bullying behaviour to a staff member. 
§ Parents: 

- all behaviour concerns or issues must be directed to the class teacher first, 
- provide information that may impact on their child’s learning or behaviour, 
- speak to relevant school personnel regarding behaviour or bullying issue (not the 

alleged student/s or parents concerned), and work with the school in seeking a 
solution,  

- follow and abide by social networking websites age restrictions, 
- be aware of what their child is doing on the internet at home. 

 
Corporal punishment is not to be used at any time at St Anne’s Primary School 

 
 

           SCHOOL WIDE EXPECTATIONS                                                                     
 
St. Anne’s school wide expectations reflect the values of respect, responsibility, resilience 
and safety.  These expectations are: 
 
 

• I will use my manners 
• I will care for all members of our community. 
• I will listen to all adults and children when they are speaking. 
• I will care for all property 

 
St. Anne’s Values and Positive Behaviours and Expectation Matrix clearly states the values 
and expected behaviours both within the classroom and school grounds.  These 
expectations are clearly displayed throughout the school so that all who visit can know of 
our values and expected behaviours. 
 
 

Behaviour Management Map 

St Anne’s Behaviour Management Map is based on Positive Behaviour Learning. 
Therefore, recognition and acknowledgement of positive behaviour will always be the first 
step in classroom and on the playground. Raffle Tickets as well as value tickets are given 
to students who display behaviour which reflects the school values.  Certificates are 
awarded weekly. 
 
Minor behaviours, as described in the St Anne’s Behaviour management Map, will be 
addressed through teacher management of such as prompting, reminders, reteaching, 
redirecting and offering choice.   
 
Major behaviour, as described in the St Anne’s Behaviour Management Map, will follow a 
set protocol where a member from leadership is called to support the child.  Time is given 
for student reflection before a member of leadership discuss more appropriate choices.  If 
such behaviour continues parents are informed through a behaviour communication record 
or by phone 
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ST ANNE’S VALUES AND POSITIVE BEHAVIOURS AND EXPECTATIONS 
 John 13:34-35   “Love one another as I have loved you.”  

VALUE/AREAS  CLASSROOM TOILETS CORRIDOR PLAY AREAS ALL SETTINGS 

RESPECT ● I will let teachers 
and students 
learn. 

● I will listen to the 
person who is 
speaking.  

 

● I will keep toilets 
clean. 

● I will wait my turn 
before walking 
through doors. 

● I will walk 
quietly. 

● I will use friendly 
language . 

● I will look after 
equipment. 

● I will include others. 

● I will use my 
manners. 

 
 
● I will care for 

all members 
of our 
community. 

 
 
● I will care for 

all property. 
 
 
● I will listen to 

all adults and 
children when 
they are 
speaking. 

RESPONSIBILITY ● I will look after 
my belongings. 

● I will participate in 
all learning tasks. 

● I will use the 
toilet at 
appropriate 
times. 

● I will wash my 
hands and return 
quickly to class.  

● I will put my bag 
in the bag box 
neatly. 

● I will stay out of 
the corridor at 
break times. 

● I will follow the rules. 
● I will take 

responsibility for my 
behaviour. 

● I will report dangers. 
● I will put my rubbish 

in the bin.  
 

RESILIENCE ● I will keep trying 
and not give up. 

● I will listen to and 
act upon 
feedback. 

● I will ignore 
distractions. 

 ● I will wait my turn 
while getting my 
bag and books. 

● I will understand that 
I won’t always win. 

● I will share friends. 
● I will try to solve 

problems before 
seeing an adult. 

SAFETY ● I will use 
equipment safely. 

● I will move safely 
in the classroom. 

● I will use the 
taps and toilets 
for their intended 
purpose. 

● I will walk at all 
times. 

● I will pick up my 
belongings. 

● I will be aware of 
others around me. 

● I will keep my hands 
and feet to myself. 
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MANAGEMENT OF INCIDENTS 

 
ST ANNE’S RESPONSE TO INCIDENTS 

It is important to have a shared understanding of bullying as opposed to random incidents. 
Bullying is repeatedly hurting another person who is less powerful or vulnerable – 
physically, emotionally or psychologically.  Bullying behaviour is deliberate, unwelcomed, 
unprovoked and repeated.  
 
The school's response to any incidents must protect the rights of all individuals, as both the 
victims and the perpetrators have needs, and these must be considered as well as 
addressed. The response to the incident will depend on the severity outlined below: 
 
 
Type of Incident Characterised by… Response 

 
 

Mild 
 
 

Isolated, one-off incidents 
involving either: 
mild physical abuse (e.g. 
pushing, shoving) 
mild verbal abuse (e.g. 
name-calling) 
mild psychological abuse 
(e.g. minor exclusion) 

Staff will encourage use of coping 
strategies,           e.g. Naming IT, High 5s, 
etc (parents may assist) 
Restorative Practices to repair the 
relationship. 
Class teacher or year level will address in 
a proactive manner through Circle Time or 
Class Meeting. 
If it occurs on the playground – it’s 
recorded on incident report and 
monitored. 

 
 

Moderate 
 

 
Moderate abuse, 
repeated 
over time 

Staff will use appropriate strategies to 
address & resolve the problem/issue. 
Behaviour Reflection Sheet completed by 
students involved, signed and filed. 
All parties [bully, victim and witnesses] 
articulate strategies to prevent recurrence. 
Staff to follow up with students over a 
period of time until problem diminishes. 
Parents support if applicable. 

 
 

Severe 
 
The severity of the 
incident is at the 
discretion of the 
Principal.  

 
Persistent incidents of 
moderate abuse or 
isolated 
incident of severe abuse 

Behaviour Reflection Sheet completed by 
all students – even bystanders. 
Parents of victim and Bully are notified 
about the incident. 
Meet with all stakeholders to devise a 
plan of action. 
Proactive responses are sought from the 
bully and the victim to prevent further 
occurrences. 
Follow –up by staff involved with bully & 
victim to ensure the plan is working. 
Review meeting arranged within one 
month to discuss outcomes of plan 
devised. 
Further intervention or steps will be taken 
if bullying behaviour doesn’t cease. 
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Further intervention or steps will be taken if Bullying/behaviour of concern doesn’t cease. 
  

·        Withdrawal from class if a student’s behaviour significantly interferes with the rights of 
other students to learn or the capacity of a teacher to teach a class.  In situations where the 
student is not able to comply with the instruction to relocate, the class (all other students) 
will be re-located/evacuated.  The student may be temporarily isolated from regular 
classroom activities to provide an opportunity to de-escalate or for a specified period of 
time.  Parents/carers should be informed of such withdrawals. 

·        In circumstances where the student is unable to calm, remains in a heightened state 
of anxiety or is a danger to self or others, the parents will be asked to take the student 
home for the remainder of the school day. 

·        Contracts for conduct/attendance/bullying 

·        Suspension (in-school and out of school)  

·        Expulsion 

A student may be excluded from school in situations where all other measures have been 
implemented without success, or where an immediate suspension is the only appropriate 
course of action in response to the student’s behaviour which may put the health, safety 
and well-being of other students, staff or themselves at significant risk.  
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ST ANNE’S SCHOOL STRATEGIES TO REDUCE AND PREVENT BULLYING 

 
Whole-school approach to prevent Bullying and promote positive behaviour: 
 

§ Implementation of St Anne’s Healthy Relationships Policy.  
§ Explicit teaching and reinforcement of St Anne’s Positive Behaviour Learning 

program. 
§ All staff made aware of bullying issues, student attitudes, the need to take action and 

of their role in implementing the policy. 
§ Articulating St Anne’s Healthy Relationship Policy to staff, students and parents. 
§ All staff to provide careful supervision. 
§ Discuss the issue of bullying regularly at staff meetings and provide training to all 

staff. 
§ Promote and inform school community about Bullying and Cybersafety through 

newsletters, Student Wellbeing Community Board and at Assemblies. 
§ Provide PD on Bullying and Cybersafety (alternate years) for parents, students and 

teachers. 
§ Student Wellbeing Leader is available to provide support and assistance in any 

prevention program. 
§ PSGs (program support group meetings) for school and home to work partnership. 
§ Devise Individual Behaviour Management Plans. 
§ Social Stories are devised for students. 
§ Providing Parent support in their role through our membership  to Michael Grose    

 www.parentingideas.com.au  
§ Preventative social skills training – playing games well, giving and receiving 

compliments, taking risks and joining in, cooperating and respecting other people’s 
decisions. 

§ Teach Self-protective behaviours – the ‘High 5s’, ignoring verbal put downs, enlisting 
adult or peer support, learn assertive responses, saying “no” and walking away, 
helping others being bullied.  Change the “don’t dob” culture to be a good citizen and 
REPORT the incident.  Model and teach students to value and respect others. 

§ Curriculum initiatives and Preventative Strategies to support whole school 
approach: 
- Student Representative Council; & Class meetings: a regular forum for discussion 

on bullying, its effects & solutions. 
- Regular Circle Time; to develop Social Emotional Learning (SEL) knowledge and 

skills. 
- RE Team; Focus on social justice issues. 
- On-Psych Services provided: Trained psychologists who offer counselling, teach 

skills & strategies to cope with difficult situations. 
- Transition Program; K-P & 6 -7 (intensive Transition program is designed for 

students with special needs.) 
- National Schools Drug Education Strategy; Provide Drug Ed sessions to all 

students and parents of senior students. 
- Social skills programs;  
- Naming It Strategy; is taught and strategy is displayed in classrooms. 
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- Day of Action Against Bullying and Violence; whole school focus on 
understanding bullying and developing strategies for managing bullying issues. 

- Hi 5’s Poster; Anti-bullying poster. 
- Positive Reinforcement; Pupil of the Week, Terrific Kid, Value cards, Behaviour 

Awards,  
- Peer Mediation Training: a program where senior students are trained to assist 

their peers deal with minor problems on the playground. 
- Buddy Program: 
- Friendship Stop; A place for students to go at Lunchtime – passive play activities. 
- Friendship Program: Big brother/Big Sister program to support students at risk. 
- Peer Support Programs: cross-age tutoring groups where Year 5/6 leaders 

provide activities which support friendship skills and problem solving. 
- Lunchtime Clubs; Techno Club, Computer Club, Chess club, Origami Club, 

Gardening Club,    
- Senior School Buddies working in junior classes:  
- All students sign an Internet Agreement: To ensure safe and responsible use. 

 
§ Whole class / parent workshops / group workshops for ongoing problems. 
§ Teach bystander students to challenge bullying.   
§ Intensive small group work for students who bully (conflict resolution, anger 

management) and students who are bullied (assertiveness training and self-
protective behaviours).  

§ Teachers to be assisted in difficult cases by Principal, Deputy Principal and Student 
Wellbeing Leader. 
 

 
INDUCTION OF NEW STUDENTS AND NEW STAFF 

§ Class teachers to introduce new students to the school rules, behaviour 
management strategies in place, desired outcomes and the prevention programs. 

§ Leadership to inform new staff of Healthy Relationships policy and ensure whole-
school strategies and procedures are understood. 
 

 
 
MONITORING AND EVALUATING THE POLICY 
At St Anne’s the monitoring and evaluation of the Healthy Relationships Policy is the 
responsibility of both school staff and the wider school community. It is supported by the 
guidelines of the National Safe Schools Project and is facilitated by student and parent 
surveys.  Review of St Anne’s Health Relationships Policy will take place annually in Term 
3. 
 
Date Developed: October 2012 
Ratified: March 2019 
Review Date: 2021
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